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A s k ille d  w o rk fo rc e  is  a t  t h e  h e a rt  o f e v e ry  b u s in e s s . 

As a business leader you get enquiries to work with local 
s c h o o ls , c o lle g e s  a n d  u n ive rs it ie s  –  a n d  yo u ’ll p ro b a b ly h a ve  
s o m e  q u e s tio n s  g ive n  th e  e d u c a tio n  a n d  s kills  la n d s c a p e  c a n  
b e  c o m p le x to  u n d e rs ta n d . Th e re  a re  m a n y d iffe re n t wa ys  to  
g e t in vo lve d  –  b u t wh ic h  a re  th e  b e s t fit  fo r yo u r b u s in e s s , a n d  
h o w will th e y h e lp  c o n n e c t yo u  to  yo u r fu tu re  wo rkfo rc e , o r 
b o o s t p ro d u c tivity b y u p s killin g  yo u r c u rre n t te a m ?

In t ro d u c t io n

Th a t’s  wh y Ga ts b y h e lp e d  c re a te  th is  re s o u rc e  –  th e  
Ed u c a tio n  La n d s c a p e : A Gu id e  fo r Em p lo ye rs . 

It  d e s c rib e s  o p tio n s  fo r wo rkin g  with  s c h o o ls , c o lle g e s  a n d  
u n ive rs it ie s , yo u n g  p e o p le * a n d  o ld e r le a rn e rs , a n d  th e  
b e n e fits  o f d o in g  s o  fo r yo u r b u s in e s s . Yo u  c a n  a ls o  fin d  o u t 
h o w te c h n ic a l e d u c a tio n  is  c h a n g in g  to  b e tte r m e e t yo u r s kills  
n e e d s  –  in c lu d in g  a p p re n tic e s h ip s , T Le ve ls  a n d  Hig h e r 
Te c h n ic a l Qu a lific a tio n s .**

*Th e  te rm  yo u n g  p e rs o n  is  u s e d  to  in c lu d e  s tu d e n ts  a t  s c h o o ls , c o lle g e s  a n d  u n ive rs it ie s  u p  to  a g e  24 .
**Th e  d o c u m e n t  d e s c rib e s  th e  e d u c a t io n  la n d s c a p e  in  En g la n d , h o we ve r En g in u ity h a s  in c lu d e d  c a re e r p a th wa y m a p s  fo r Sc o t la n d  a n d  Wa le s  o n  p a g e s  11- 12.



Th e  Be n e fit s  
fo r  Bu s in e s s

De ve lo p  yo u r c u rre n t  te a m

Getting your employees involved in education engagement activities 
c a n  b e  re wa rd in g  a n d  in s p irin g . It  c o n trib u te s  to  yo u r te a m ’s  
p ro fe s s io n a l d e ve lo p m e n t, h e lp in g  to  b u ild  c o m m u n ic a tio n , 
le a d e rs h ip  a n d  m a n a g e m e n t s kills , a n d  c a n  s tre n g th e n  th e ir lo ya lty 
to  yo u r c o m p a n y. Lin kin g  u p  with  yo u r lo c a l c o lle g e  o r u n ive rs ity c a n  
a ls o  o p e n  th e  d o o r fo r te c h n ic a l tra in in g  to  u p s kill yo u r e xis tin g  s ta ff. Bu ild  Ne w Pa rtn e rs h ip s

Be in g  in vo lve d  with  s c h o o ls , c o lle g e s  a n d  u n ive rs it ie s  is  a n  
o p p o rtu n ity to  id e n tify p o te n tia l e m p lo ye e s  wh o  a re  a  g o o d  fit  with  
yo u r o rg a n is a tio n . In  th e  m e d iu m - te rm  th is  c a n  re d u c e  e xp e n s ive  
a n d  tim e - c o n s u m in g  re c ru itm e n t a c tivity a n d  s u p p o rt yo u r p la n n in g  
fo r th e  fu tu re . 

Co n n e c t  Lo c a lly
Wo rkin g  with  yo u r lo c a l e d u c a tio n  in s titu tio n s  c a n  c o n trib u te  to  yo u r 
o rg a n is a tio n ’s  s o c ia l re s p o n s ib ility a n d  re p u ta tio n . Yo u r re a l- wo rld  
in p u t b rin g s  th e  c u rric u lu m  to  life  a n d  g ive s  le a rn in g  a  c o n c re te  
fo c u s . It’s  a ls o  a  g re a t o p p o rtu n ity to  in s p ire , in fo rm  a n d  h e lp  yo u n g  
p e o p le  -  wh ic h  is  g o o d  fo r th e m , th e  c o m m u n ity, a n d  yo u .

Co n n e c tin g  with  s c h o o ls , c o lle g e s  a n d  u n ive rs it ie s  o ffe rs  a  s tro n g  
va lu e  e xc h a n g e . Th e  in s titu tio n s  g a in  b ro a d e r in s ig h t in to  yo u r 
in d u s try n e e d s , a n d  yo u  c a n  g e t in vo lve d  in  s h a p in g  th e  s kills  b e in g  
ta u g h t in  yo u r lo c a l a re a , wh ils t  b e n e fit t in g  fro m  b u ild in g  yo u r 
e xis tin g  kn o wle d g e  a n d  e xp e rtis e , fo r e xa m p le , in  d e ve lo p m e n ts  in  
te c h n o lo g y. Th is  c o lla b o ra tio n  a ls o  d e m o n s tra te s  th e  wid e r 
c o n trib u tio n  yo u r b u s in e s s  m a ke s  to  th e  c o m m u n ity. 

Stu d e n ts  o n  a n  in d u s try p la c e m e n t will q u ic kly a c q u ire  n e w 
kn o wle d g e  a n d  s kills  a n d  m a ke  a  re a l c o n trib u tio n  to  yo u r te a m  a s  
th e y d o  s o . Th e y c a n  a ls o  b rin g  a wa re n e s s  o f e m e rg in g  tre n d s  a n d  
n e w id e a s  to  yo u r b u s in e s s .

Dis c o ve r n e w ta le n t
Fre s h  Pe rs p e c t ive s



Su p p o rt in g  s t u d e n t s

Much of your future workforce is 
c u rre n t ly in  e d u c a t io n . Sh a rin g  
yo u r kn o wle d g e , e xp e rie n c e  
a n d  a d vic e  will in s p ire  a n d  
in fo rm  th e ir c a re e r c h o ic e s  –  
h e lp in g  th e m  to  d e ve lo p  th e  
c o n fid e n c e  to  m o ve  in to  a  ro le  
th a t  is  rig h t  fo r th e m  –  a n d  to  
b e  th e  rig h t  e m p lo ye e  fo r yo u . 
Op p o rtu n itie s  in c lu d e  g ivin g  a  
c la s s  c a re e rs  ta lk o r p ro vid in g  
o n e - to - o n e  m e n to rin g  fo r a  
s tu d e n t  o n  a  lo n g e r- te rm  b a s is . 

Fo r m o re  in fo rm a tio n  a b o u t  th e  d iffe re n t a c t ivit ie s , c o m m itm e n t re q u ire d  a n d  th e  b e n e fits , ta ke  a  lo o k a t  th is  
b rillia n t  re s o u rc e , Th e  Ed u c a t io n  La n d s c a p e : In d e x

We  a t  En g in u ity a ls o  p ro vid e  o u r o wn  fre e  re s o u rc e s , in c lu d in g  th o s e  wh ic h  s u p p o rt  c o m p a n ie s  with  o u tre a c h  
in  lo c a l s c h o o ls  a n d  s u rro u n d in g  c o m m u n itie s , wh ic h  c a n  b e  fo u n d  o n  o u r we b s ite : e n s p ire .e n g in u ity.o rg

Ou r la te s t  p ro d u c t , En s p ire  City is  a n  in te ra c tive  m a p  with  zo n e s  in  Au to m o tive , Sp a c e , Ae ro s p a c e  a n d  
Ve rt ic a l Fa rm in g , b u ilt  fo r c h ild re n  a g e d  8 - 14  ye a rs  to  e xp lo re  th e s e  s e c to rs  a n d  th e  c a re e rs  with in  th e m . 

Wa y s  t o  g e t  in v o lv e d

Su p p o rt  h ig h - q u a lit y  
t e a c h in g

Wo rk- b a s e d  le a rn in g

He lp in g  a n  in d ivid u a l le a rn  
wh ils t  th e y wo rk in  yo u r 
b u s in e s s  is  a  g re a t  wa y to  
d e ve lo p  a  m o tiva te d , s kille d , 
a n d  q u a lifie d  e m p lo ye e . Fo r 
e xa m p le , a p p re n t ic e s h ip s  o ffe r 
re a l jo b  e xp e rie n c e  wh ils t  a  
p e rs o n  s tu d ie s  fo r a  fo rm a l 
q u a lific a t io n . Yo u  c a n  a d a p t  
th e s e  t ra in in g  p ro g ra m m e s  to  
m e e t th e  n e e d s  o f yo u r 
o rg a n is a t io n  a n d  fill g a p s  
with in  yo u r wo rkfo rc e  s kills e t . 
Ma n a g in g  s tu d e n ts  a ls o  o ffe rs  
p ro fe s s io n a l d e ve lo p m e n t fo r 
e xis t in g  e m p lo ye e s . 

No th in g  b e a ts  h a n d s - o n  
e xp e rie n c e  fo r g a in in g  a n  
in s ig h t  in to  wo rkin g  life , a n d  
yo u r b u s in e s s  c a n  a ls o  b e n e fit  
in  a  n u m b e r o f wa ys . Op e n in g  
yo u r d o o rs  to  yo u n g  p e o p le  is  
a n  o p p o rtu n ity to  ra is e  
a wa re n e s s  a n d  u n d e rs ta n d in g  
o f yo u r o rg a n is a tio n  a n d  
in d u s try, a n d  h e lp  s tu d e n ts  
t ra n s it io n  in to  th e  wo rkp la c e . 
An d  in  th e  lo n g e r- te rm  yo u  
c o u ld  h a ve  a  fu tu re  e m p lo ye e . 
Ac tivit ie s  in c lu d e  h o s t in g  s h o rt  
wo rkp la c e  vis its  o r lo n g e r 
in d u s try p la c e m e n t  
o p p o rtu n itie s  fo r o ld e r 
s tu d e n ts . 

Yo u r in p u t  in to  c la s s e s  will 
e n s u re  th a t  te a c h e rs  c a n  s h a re  
u p  to  d a te  kn o wle d g e  a n d  
g ive s  yo u  th e  o p p o rtu n ity to  
s h a p e  th e  s kills  b e in g  ta u g h t  
a ro u n d  yo u r b u s in e s s  n e e d s . 
Yo u  c o u ld  h e lp  d e s ig n  a  c o u rs e  
o r s u p p o rt  a  s tu d e n t p ro je c t, 
g ive  te a c h e rs  th e  o p p o rtu n ity 
to  fin d  o u t  a b o u t  c u rre n t 
in d u s try p ra c t ic e  b y h o s t in g  a  
s ite  vis it , te a c h  a  m a s te rc la s s  
yo u rs e lf, o r e ve n  d o n a te  s o m e  
e q u ip m e n t  o r wo rks h o p  t im e  
fo r s tu d e n ts .

Pro v id in g  w o rkp la c e  
e xp e rie n c e s

Outreach  efforts  not  only  help  you  connect  with  and  encourage  young  people  to  enter  
engineering  but  also  have  long - term  benefits  for  the  industry  as  a  whole . By actively  
engaging  with  the  younger  generation,  companies  can  contribute  to  the  development  of  
a  skilled  and  diverse  engineering  workforce,  fostering  innovation,  and  driving  
advancements  in  the  field .

Providing expert 
guidance

Nobody knows your business 
like you do. Sharing your 
knowledge and expertise with 
government, and with the 
education institutions around 
you, will help to influence 
what is taught so that it is 
relevant to your business. You 
could work with a college to 
design a course relevant to 
your business or be a school 
or college governor. Or you 
might contribute to the 
expert employer panels that 
shape technical education 
nationally or locally. 

http://www.educationlandscape.org.uk
https://enspire.enginuity.org


Ed u c a t io n  -  Wh a t  
is  c h a n g in g ? 
In En g la n d  a t a g e  16 , yo u n g  p e o p le  h a ve  a  ra n g e  o f o p tio n s  fo r th e  n e xt 
s te p  to wa rd s  th e ir c a re e r. Th e  a c a d e m ic  p a th , with  GCSEs , A Le ve ls  a n d  
u n d e rg ra d u a te  c o u rs e s , is  we ll- u n d e rs to o d . Bu t n o t e ve ryo n e  is  fa m ilia r 
with  o u r te c h n ic a l e d u c a tio n  s ys te m , a n d  th is  h a s  n o t a lwa ys  m e t th e  
n e e d s  o f e m p lo ye rs . Go ve rn m e n t h a s  b e e n  wo rkin g  with  e m p lo ye rs  to  
c h a n g e  te c h n ic a l e d u c a tio n  –  to  b e n e fit  in d u s try, a n d  h e lp  in d ivid u a ls  
g a in  g o o d  jo b s . 

T Le ve ls  a re  n e w  t w o - y e a r c o u rs e s  that launched in September 2020. They 
will be the main college - based technical option for students at age 16, sitting 
alongside apprenticeships and A Levels. T Levels offer students a mixture of 
classroom learning and ‘on - the - job’ experience during an industry 
placement of around 45 days. The content of T Levels has been developed 
with employers, using the occupational standards as their reference. 
Alongside their technical knowledge, T Level students also build maths , English 
and digital skills. So, you can be sure that these new qualifications meet the 
needs of industry and prepare students for work, further training or study. T 
Levels in 23 different subject areas are being introduced by September 2023. 

Employers are at the heart of our new system for technical education.  
Groups of employers are setting the standards for different occupations. 
Each occupational standard describes what a person needs to know and 
be able to do for a particular role. These standards are grouped into fifteen 
technical education routes –  from agriculture, to catering, to health & 
science. The Institute for Apprenticeships and Technical Education works 
with panels of employer experts to make sure that the standards stay up 
to date. 

Apprentices are employed and learn through on and off - the - job training. An 
apprentice develops the knowledge, skills and behaviours set out in the employer 
designed standard for their occupation. They are assessed against this standard 
so you can be sure an apprentice can really do the job. Most of the apprentice’s 
training is on - the - job working with a mentor, and additional off - the - job training 
is provided by a training organisation. Depending on the occupation an 
apprenticeship can take between one and six years to complete. 

Higher Technical Qualifications  are specialised training for adults, at higher 
levels 4 and 5 (A Levels and T Levels are at level 3). Employer expert panels will 
decide which qualifications meet the employer designed occupational 
standards. Only level 4 and 5 qualifications that do this will be approved by 
the Institute as a Higher Technical Qualification. These qualifications will be 
awarded a quality mark so you can be sure they will develop the knowledge 
and skills needed by employers. 



Ca s e  St u d ie s
An is h a  Ro b e rt s , Ap p re n t ic e  a t  Willia m s  J e t  
Te n d e rs

‘I lo ve  le a rn in g  n e w th in g s  e ve ry s in g le  d a y. I’ve  
h a d  s o  m a n y o p p o rtu n itie s  h e re  I n e ve r c o u ld  
h a ve  im a g in e d . It’s  g re a t. I lo ve  c o m in g  to  wo rk 
e ve ry d a y. 
Th e re ’s  a lwa ys  a  s m ilin g  fa c e , s o m e  o n e  to  a s k, 
s o m e  o n e  to  h e lp  m e .’

J a c o b  Sh e ld o n , Th e rm a l Pa in t  En g in e e r  a t  
Ro lls - Ro y c e

‘I’ve  b e e n  g o in g  in to  s c h o o ls , ta lkin g  to  yo u n g  
s tu d e n ts  a b o u t STEM s u b je c ts  a n d  wh a t c a re e r 
th e y c o u ld  g o  in to ... I we n t in to  m y o ld  s e o n d a ry 
s c h o o ls  to  ta lk to  s tu d e n ts  a n d  p a re n ts  a b o u t 
a p p re n tic e s h ip s .
Th e  wo rk I’ve  d o n e  o ve r th e  p a s t fo u r ye a rs , I’m  
re a lly p ro u d  o f it . It’s  b e e n  c h a lle n g in g , d iffic u lt  
a n d  tryin g  a t t im e s  b u t in  th e  e n d  th e  wo rk h a s  
p a id  o ff a n d  th e  re c o g n itio n  g o e s  a  lo n g  wa y.’  CLICK HERE TO WATCH THE VIDEO

https://www.youtube.com/watch?v=GkvKGjxtaqg


Ca s e  St u d ie s
Ha n n a h  Ro s e , Re g io n a l Ea rly  Ca re e rs  
Ad v is o r  a t  Ba b c o c k  In t e rn a t io n a l

‘We attract people by going into local 
s c h o o ls  to  d o  c a re e r ta lks  a n d  fa irs . We  a ls o  
h a ve  a n  e a rly c a re e rs  g ro u p / c a m p a ig n  
wh ic h  fo c u s e s  o n  o u r Ap p re n tic e s . Th e y ta ke  
p a rt  s o  th e y c a n  te ll th e ir s to rie s  a n d  wh a t it  
m e a n s  to  th e m .’

Ga re t h  Ke n w o o d , Ap p re n t ic e  Ea rly  Ca re e rs  
Ad v is o r  a t  Ba b c o c k  In t e rn a t io n a l
‘Th e  Ap p re n tic e s h ip  s c h e m e  is  re a lly 
im p o rta n t fo r Ba b c o c k o n  m u ltip le  le ve ls ... 
we  n e e d  a n  in c re a s in g  le ve l o f s kills  a n d  
d iffe re n t typ e s  o f s kills  in  o rd e r to  m e e t th e  
n e e d s  o f o u r c u s to m e rs ... We  n e e d  to  ke e p  
u p  with  n e w te c h n o lo g ie s  a n d  wa ys  o f 
wo rkin g .

We  a b s o lu te ly s e e  Ap p re n tic e s h ip s  a s  th e  
fu tu re  fo r wh a t we  d o .’CLICK HERE TO WATCH THE VIDEO

https://youtu.be/oIBg7BLNaQU?si=cHEvpH10dRAFvbfX


Ca s e  St u d ie s

Ne il Ma w s o n , T- Le v e l Em p lo y e r a t  Hy d ra m

‘Ha vin g  th e  T- Le ve l p la c e m e n ts  o n  s ite  fo r a  
p e rio d  o f t im e  is  va lu a b le  fo r u s  a n d  th e m . Th e y 
a lre a d y kn o w h o w th e  e q u ip m e n t wo rks ... 
th e y’ve  b e e n  a b le  to  g a in  th a t e xp e rie n c e  in  a  
p ra c tic a l m a n n e r... 

Fro m  a n  e m p lo ye r p e rs p e c tive , T Le ve ls  a re  a n  
im p o rta n t q u a lific a tio n . It  a c ts  a s  a  s te p p in g  
s to n e  b e twe e n  c o lle g e  a n d  e m p lo ym e n t, 
p ro vid e s  va lu a b le  wo rk s kills  a n d  it  p ro vid e s  th e  
yo u n g  p e rs o n  in c re d ib le  in s ig h t to  wo rk e th ic  
a n d  th e  wo rld  o f wo rk.’

Here’s  a n  a d d itio n a l c a s e  s tu d y o n  T- Le ve ls , 
kin d ly p ro vid e d  b y Ga ts b y a n d  Hyd ra m . 

 CLICK HERE TO WATCH THE VIDEO

https://vimeo.com/854602457


18+

Ed u c a t io n  s y s t e m  a t  a  g la n c e
There are plenty of reasons why businesses should get involved at all stages of the education system. The starting point is u nde rstanding the landscape

16- 18
KS5

11- 14
KS3

14- 16
KS4

5- 7
KS1

7- 11
KS2

AGE PHASE OF EDUCATION WHERE DESCRIPTION

Further Education 
for Adults

Higher Education

Further Education

Secondary 
Education

Primary 
Education

• Colleges
• Universities
• Institutes of Technology
• Training Companies
• Employers

• Colleges
• School Sixth - Forms
• Training Companies
• Employers
• Charities

• Secondary Schools

• Primary Schools

Higher education (HE) is education and training at a standard beyond A Levels and T 
Levels. HE programmes  are offered by universities or colleges and vary in size and type. 
HE can include: Higher Technical Qualifications (including Higher Nationals and 
foundation degrees), undergraduate degrees, higher apprenticeships and postgraduate 
courses. Many adults also continue to improve their skills by studying Further Education 
(FE) courses –  from basic skills to technical courses.

At this stage young people may undertake a full - time course at college or school sixth -
form, such as A Levels or a T Level, or start an apprenticeship or traineeship. They can 
also combine work or volunteering with part - time study or training. Education or training 
is compulsory until the age of 18 in England. 

Secondary education starts at age 11 and continues until age 16. Students are usually 
studying GCSE courses, and/or other courses as appropriate (e.g. a technical 
qualification). Some regions also have middle schools, and a small number of students 
attend specialist secondary school settings.

Primary schools generally have students aged 4 to 11 years, with infant and junior 
classes. Government has set out a national curriculum for all subjects across Key Stages 
One to Four, and there are national tests and teacher assessments for students at the 
end of both Key Stage One and Two.

England and Wales



Ro u t e s  in t o  
En g in e e rin g

En g la n d



Ro u t e s  in t o  
En g in e e rin g

Wa le s



Ro u t e s  in t o  
En g in e e rin g

Sc o t la n d



En g in u i t y

Our main site: h ttp s :/ / e n g in u ity.o rg
En s p ire  Site : h ttp s :/ / e n s p ire .e n g in u ity.o rg

Ed u c a t io n  La n d s c a p e

Th a n k yo u  to  Ed u c a tio n  La n d s c a p e  fo r th e  te xt c o n ta in e d  with in  s lid e s  2- 5  a n d  8  o f th is  
p re s e n ta tio n

Fu rt h e r  Re s o u rc e s

h ttp s :/ / e d u c a tio n la n d s c a p e .o rg .u k/

https://enginuity.org
https://enspire.enginuity.org
https://educationlandscape.org.uk
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